SEVEN PRINCIPLES OF LEADERSHIP

A leader is first a servant.
Deeply held core values are what directs and sustains a leader.
Our character — how we exhibit our values — is our lasting legacy.

To envision and pursue with enthusiasm a yet
unreallzed future is the essence of the “art of leadership”.

5. Leadership is fundamentally about relationships.

6. Our actions — be they ethical or self-serving — serve as
our life’s signature.

7. Self-reflection and awareness are crucible disciplines
for a leader. Each invariably leads to humility.
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